
THE CORPORATION OF THE C I T Y  OF NORTH BAY 

BY-LAW NO. 72-87 

BEING A BY-LAW TO ESTABLISH A SCHEDULE OF 
SALARIES FOR CERTAIN OFFICERS AND OTHER 
EMPLOYEES OF THE CORPORATION OF THE C I T Y  
OF NORTH BAY. 

NOW THEREFORE  THE COUNCIL O F  THE CORPORATION OF.THE C I T Y  OF 
NORTH BAY HEREBY ENACTS AS FOLLOWS: 

1. S u b j e c t   t o   t h e   p r o v i s i o n s  of C l a u s e s  2 and 3 o f   t h i s   b y - l a w ,  
t h e  sa la r ies  o f   o f f i c e r s ,   p r o f e s s i o n a l   e m p l o y e e s   a n d   o t h e r  
employees of T h e   C o r p o r a t i o n   o f   t h e   C i t y  of Nor th  Bay n o t  
covered  by  Union  Agreement are  h e r e b y   e s t a b l i s h e d   i n   a c c o r d a n c e  
w i t h   S c h e d u l e s  "A" and "B" t o   t h i s   b y - l a w ,   w h i c h   s c h e d u l e s   s h a l l  
b e  deemed t o  b e   i n c o r p o r a t e d   i n   a n d   f o r m   p a r t  of t h i s   b y - l a w ,  
and  a l l  b i - w e e k l y   s a l a r y   t o   b e   c o m p u t e d  a t  t h e  r a t e  of  one- 
t w e n t y - s i x t h   o f   t h e  ammounts s e t  o u t   i n   S c h e d u l e s  "A" and "B". 

2 .  The s t a r t i n g   s a l a r y   f o r   a n y   e m p l o y e e   c o v e r e d   b y   t h i s   b y - l a w   s h a l l  
b e  a t  the d i s c r e t i o n  of t h e   C o u n c i l  o f   t h e   s a i d   C o r p o r a t i o n ,   a n d  
i n   d e t e r m i n i n g   s u c h   s t a r t i n g   s a l a r y  t h e   C o u n c i l  may make an  
a l lowance  f o r  e x p e r i e n c e   o r   s p e c i a l  q u a l i f i c a t i o n s .  

3 .   Fo r   t hose   employees  s e t  o u t   i n   S c h e d u l e  "B", t h e   s a l a r y   s h a l l   b e  
as s e t  o u t   i n   t h a t   s c h e d u l e ,   n o t w i t h s t a n d i n g   t h a t   t h e r e  i s  t h e  
same p o s i t i o n   a n d   s a l a r y  se t  o u t   i n   S c h e d u l e  " A " .  

4 .  S u b j e c t   t o   t h e   r i g h t   o f   C o u n c i l   t o   w i t h h o l d   o r   r e f u s e   a n   i n c r e a s e  
f o r  c a u s e ,   t h e   s a l a r y   o f   e a c h   e m p l o y e e   c o v e r e d   i n   t h i s   b y - l a w   a n d  
a p p o i n t e d   o n  or a f t e r  J a n u a r y  1, 1 9 8 4 ,  s h a l l   b e   i n c r e a s e d   a n n u a l l y  
o n   t h e   e m p l o y e e ' s   a n n i v e r s a r y   d a t e  t o  t h e   n e x t   p a y   s t e p  s e t  o u t   i n  
Schedu le  ''A" f o r   t h e   p o s i t i o n   h e l d  by   such   employee   un t i l   t he  
maximum s a l a r y   f o r   t h e   p o s i t i o n   s h a l l   h a v e   b e e n   r e a c h e d .  

5 .  a )  S u b j e c t  t o  t h e   r i g h t   o f   C o u n c i l   t o   r e f u s e   o r   w i t h h o l d   a n   i n c r e a s e  
f o r  c a u s e ,   t h e   s a l a r y  of any  employee  covered  by  this   by-law  and 
a p p o i n t e d   o n   o r   b e f o r e   t h e   3 0 t h   d a y   o f   J u n e ,   1 9 8 3 ,   s h a l l   b e   i n c r e a s e d  
a n n u a l l y   o n   t h e  1st day of J a n u a r y   i n   e a c h   y e a r   t h e r e a f t e r   t o   t h e  
n e x t   p a y   s t e p  se t  o u t   i n   S c h e d u l e  "A" f o r  t h e   p o s i t i o n   h e l d   b y   s u c h  
e m p l o y e e   u n t i l   t h e  maximum s a l a r y   f o r   t h e   p o s i t i o n   s h a l l   h a v e   b e e n  
r e a c h e d .  

b )  S u b j e c t   t o   t h e   r i g h t  of C o u n c i l  t o  r e f u s e  o r  w i t h h o l d   a n   i n c r e a s e  
f o r  cause ,   t he   s a l a ry   o f   any   employee   cove red   by   t h i s   by - l aw  and  
a p p o i n t e d   b e t w e e n   t h e   3 0 t h   d a y  of June ,   1983 ,   and   t he   31s t   day  of 
D e c e m b e r ,   1 9 8 3 ,   s h a l l   b e   i n c r e a s e d   o n   t h e  1st day   of   January ,   1985,  
a n d   o n   t h e  1st day of J a n u a r y   i n   e a c h   y e a r   t h e r e a f t e r   t o   t h e   n e x t  
pay step se t  o u t   i n   S c h e d u l e  "A" f o r  t h e   p o s i t i o n   h e l d   b y   s u c h  
e m p l o y e e   u n t i l   t h e  maximum s a l a r y  f o r  t h e   p o s i t i o n   s h a l l   h a v e   b e e n  
r eached .  

6 .  N o t w i t h s t a n d i n g   t h e  sa lar ies  shown i n   S c h e d u l e  "A" t o   t h i s   b y - l a w ,  
t h o s e   e m p l o y e e s   i n   s a l a r y   g r a d e s   o n e  t o  s i x , i n c l u s i v e , ( l  - 6 ) , s h a l l  
r e c e i v e ,   o n  1 J a n u a r y  1 9 8 7 ,  a s a l a r y   i n c r e a s e   o f   4 . 2 5 %   o v e r   t h a t  
w h i c h   t h e y w e r e   b e i n g   p a i d   o n  31 December 1 9 8 6 .  

7 .  S u b j e c t  t o  t h e   r i g h t  of C o u n c i l  t o  w i t h h o l d   o r   r e . f u s e   a n   i n c r e a s e  
fo r  c a u s e ,   e a c h   e m p l o y e e   i n c l u d e d   i n   s a l a r y   g r a d e s   o n e   t o   s i x ,  
i n c l u s i v e ,  (1 - 6 ) ,  o n   h i s   a n n i v e r s a r y  da te ,  s h a l l   b e   p o s i t i o n e d  
i n   t h e   r e v i s e d   s a l a r y   s c h e d u l e  a t  t h e   f i r s t   p a y   s t e p   p r o v i d i n g   a n  
i n c r e a s e  t o  t h e   s a l a r y   b e i n g   p a i d   o n  1 A p r i l   1 9 8 7 .  



8. 

9. 

10. 

All persons  covered by t h i s  by-law s h a l l  be e n t i t l e d  t o   r e c e i v e  
a l l  b e n e f i t s   t o  which employee members of  the.Canadian  Union  of 
Public  Employees,  Local 1 2 2  a r e   e n t i t l e d   w i t h   r e s p e c t   t o   p e n s i o n ,  
long  service  pay,   medical   welfare ,  s ick leave,   vacat ion  and 
leave-of-absence. 

Th i s   by - l aw  sha l l   be   r e t roac t ive   t o  .and s h a l l   t a k e   e f f e c t  from 
t h e  1st day  of  January , A.D . , 1 9 8 7 .  

~ y - l a w  No. 151-85 of The Corporat ion of the C i ty  of North Bay is 
hereby  repealed.  

READ A F I R S T  TIME I N  OPEN COUNCIL THE 27TH DAY OF A P R I L ,  1 9 8 7 .  

READ A SECOND TIME I N  OPEN COUNCIL THE 2 S T H  DAY OF M A Y  , 1 9 8 7 .  

MAYOR C I T Y  CLERK 



SCHEDULE "A" TO BY-LAW NO.  7 2 - 8 7  

OF THE CORPORATION  OF THE C I T Y  OF NORTH 

. . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . .  

E f f e c t i v e  January 1, 1 9 8 7  

SALARY 
GRADE POSITION 

2 1  

2 0  

1 9  

1 8  

1 7  

1 6  

1 5  

1 4  

13  

1 2  

11 

10 

9 

Chie f   Admin i s t r a t ive  Officer 

C i t y  Treasurer 
S o l i c i t o r  

C i ty   Eng inee r  
Director  of   Parks  & R e c r e a t i o n  
C i t y   C l e r k  

Deputy  Ci ty   Engineer  
F i r e   C h i e f  
D i r e c t o r   S o c i a l   S e r v i c e s  
P e r s o n n e l   O f f i c e r  

Ch ie f   Bu i ld ing   In spec to r  
C i t y   P l a n n e r  
Operations  Manager 
Arenas  Manager 
D i r e c t o r  Economic  Development 
Deputy   Ci ty   Treasurer  

Deputy F i r e   C h i e f  

A s s i s t a n t   R e c r e a t i o n  Director 
Pa rks   Supe rv i so r  
Tax   Co l l ec to r  
Tourism Off icer  
Chief   Accountant  
T r a n s i t  Manager 

Deputy  Chief   Bui lding  Inspector  
Purchasing  Agent  
E.D.P. Supe rv i so r  
Deputy  Welfare   Adminis t ra tor  
Deputy   Ci ty   Clerk  

E n g i n e e r i n g   A s s i s t a n t  (Cons t . )  
Zoning   Adminis t ra tor  
Pumphouse Supe rv i so r  
P lanne r  I1 
Deputy Tax Collector  

Roads  Foreman 
S a f e t y   O f f i c e r  
Sewer & Water Foreman 
T r a f f i c   A n a l y s t  
Eng inee r ing   Ass i s t an t   (Des ign )  
E n g i n e e r i n g   A s s i s t a n t  (Admin.) 
Equipment  Foreman 
R e c r e a t i o n   P r o g r a m   S p e c i a l i s t  
Parks  Foreman 
P r o p e r t y  Officer 
Maintenance Supervisor 
F a c i l i t i e s  Manacrer 

. . . . . . . . .  . . . . . . . . .  

1 - 
6 4  , 5 0 0  

6 1 , 4 2 5  

5 8 , 0 5 0  

54 , 8 7 5  

5 1 , 7 7 5  

4 8 , 5 0 0  

46  I 1 0 0  

4 2  , 9 2 5  

3 9  , 8 5 0  

3 7  , 0 2 5  

3 4 , 1 7 5  

3 2  , 4 7 5  

2 - 
6 8 , 5 7 5  

6 5  , 2 5 0  

6 1 , 6 7 5  

5 8  , 3 0 0  

5 4  , 9 7 5  

5 1 , 5 5 0  

4 8 , 5 5 0  

4 5 , 2 0 0  

4 1 , 9 2 5  

3 8  , 9 7 5  

3 5 , 9 7 5  

3 3 , 9 2 5  

BAY 

. . . . . . . . . . . . . .  . . . . . . . . . . . . . .  

. .  

PAY STEPS 

3 - 
7 2  , 6 2 5  

6 9  , 0 5 0  

6 5  , 3 2 5  

6 1 , 7 5 0  

5 8 , 2 0 0  

5 4  , 5 7 5  

5 1 , 0 0 0  

4 7  , 4 7 5  

4 4 , 0 0 0  

40  , 9 5 0  

3 7 , 7 7 5  

3 5 , 3 7 5  

4 5 

7 6  , 7 0 0  8 0  , 7 5 0  

7 2 , 8 7 5  7 6 , 6 7 5  

6 8 , 9 5 0  7 2 , 5 7 5  

6 5 , 1 7 5  6 8 , 6 0 0  

- - 

6 1 , 4 0 0   6 4  , 6 0 0  

5 7 , 6 2 5   6 0  , 6 5 0  

53 , 4 2 5  55  , 8 7 5  

49  , 7 2 5   5 2 , 0 0 0  

46  , 0 5 0  4 8  , 1 2 5  

4 2 , 9 0 0  4 4 , 8 5 0  

3 9 , 5 5 0   4 1 , 3 5 0  

3 6 , 8 2 5   3 8 , 2 7 5  



PAY STEPS 
SALARY 
GRADE 

8 

7 

2 

1 

POSITION 1 -- - 
T r a n s i t  Foreman 28 , 5 0 0  
Account ing  Supervisor  
Arenas Foreman 
O f f i c e  Manager - S o c i a l   S e r v i c e s  
P lanne r  I 

A s s i s t a n t   t o   C h i e f   A d m i n i s t r a -  2 6 , 9 2 5  
t i v e   O f f i c e r  
A s s i s t a n t  Roads  Foreman 
A s s i s t a n t  Sewer & Water Foreman 

T r a f f i c  C o n t r o l  Techn ic i an  
A s s i s t a n t   t o  Economic  Development 

P u b l i c  Works C l e r k  2 5 , 4 2 5  

Ass i s t an t   Ma in tenance   Supe rv .  2 4 , 3 0 0  

L e g a l   S e c r e t a r y  
P e r s o n n e l   S e c r e t a r y  
Mayor I s  S e c r e t a r y  

L e g a l   A s s i s t a n t  

J a n i t o r  

2 2 , 9 2 5  

2 1 , 8 0 0  

20  , 8 0 0  

1 9  , 7 5 0  

2 \ 3  4 , 5  

2 9 , 7 7 5  3 1 , - 0 7 5  3 2 , 3 5 0  3 3 , 6 2 5  

- - - - 

2 8 , 1 2 5   2 9 , 3 2 5   3 0 , 5 0 0   3 1 , 7 0 0  

2 7 , 6 7 5  2 9 , 9 0 0  

2 6 , 1 2 5  2 7 , 9 5 0  

2 4 , 6 0 0  26 , 2 5 0  

2 3  , 5 0 0  2 5 , 2 0 0  

2 2 , 3 2 5  2 3 , 8 5 0  

2 1 , 2 5 0  2 2 , 7 2 5  



SCHEDULE "B"  TO BY-LAW NO. 72-87 

OF THE CORPORATION OF THE C I T Y  OF NORTH-BAY 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Effec t ive  J a n u a r y  1, 1987 

POSITION 

C i t y   C l e r k  

C i t y   E n g i n e e r  

Arenas  Manager  

D e p u t y   C i t y   C l e r k  

E .D . P .  S u p e r v i s o r  

E n g i n e e r i n g   A s s i s t a n t   ( C o n s t r u c t i o n )  

E n g i n e e r i n g   A s s i s t a n t   ( D e s i g n )  

Z o n i n g   A d m i n i s t r a t o r  

P l a n n e r  I1 

A r e n a s   A s s i s t a n t   M a n a g e r  

E n g i n e e r i n g   A s s i s t a n t   ( A d m i n i s t r a t i o n )  

Of f i ce   Manage r  - Socia l  Services 

S a f e t y   O f f i c e r  

T r a n s i t   F o r e m a n  

Fac i l i t i e s  Manager 

SALARY 

$ 6 8 , 5 7 5 . 0 0  

6 2 , 4 0 0 . 0 0  

5 2 , 4 0 0 . 0 0  

4 5 , 1 0 0 . 0 0  

4 4 , 2 5 0 . 0 0  

3 8 , 3 5 0 . 0 0  

4 0 , 8 7 5 . 0 0  

3 8 , 4 0 0 . 0 0  

3 8 , 4 0 0 . 0 0  

3 8 , 4 0 0 . 0 0  

3 8 , 4 0 0 . 0 0  

3 4 , 7 0 0 . 0 0  

4 3 , 9 0 0  -00 

3 4 , 8 0 0  - 0 0  

3 6 , 8 2 5  . O O  


